YETISEN KAUGCUK KURUMSAL SOSYAL SORUMLULUK POLITIKASI

YETISEN

KAUGUK ESYA IMALAT SAN ve TIC.A.S.

YETISEN KAUCUK COOPERATE SOCIAL RESPONSIBILTY POLICY

Yetisen Kauguk kuruldugu ilk glinden itibaren sosyal sorumluluk bilinci ile hareket etmeyi
yonetim anlayisinin temel ve degismez unsurlarindan biri olarak gérmis, bitlinsel bir
surduradlebilirlik yaklagimi izlemek igin tiim deger zincirlerini de dikkate alarak asagidaki
ilkeleri gozetmekte ve yonetim uygulamalarinda bu ilkelere uyulmasini saglamaya galismistir.

Since the first day of its establishment, Yetisen Kaucuk has considered acting with social
responsibility awareness as one of the fundamental and unchanging elements of its
management approach and has observed the following principles by taking into account all
value chains in order to follow a holistic sustainability approach and has tried to ensure that
these principles are complied with in management practices.

1.YASAL UYGULAMALAR / LEGAL PRACTICES

Ticaret / Trade
Ticari faaliyetlerde uluslararasi ticaret, ithalat ve ihracat yasa ve yonetmeliklerine uyulur.
international trade, export and import laws and regulations are complited with commercial activities.

Rekabet Hukuku / Competitional Law
Tekelcilik ve adil rekabet yasalarina uyumla is yapilir
Business is carried out in full compliance with the laws of monopoly and fair competition.

Yolsuzluk, riisvet, para aklama / Corruption, bribery, money laundering

Her tirld yolsuzluk veya risvet yasaktir, bu hem aktif hem de pasif risvet igin gegerlidir. Koti niyetle olsun veya
olmasin, para aklamaya sebebiyet verebilecek her tiirli faaliyet yasa disidir ve kabul edilemez.

Every form of corruption or bribery is forbidden, this is valid for active as well as passive bribery. Any activity
that may lead to money laundering, whether maliciously or not, is illegal and unacceptable.

2. CALISMA KOSULLARI / WORKING CONDITIONS

Zorla g¢aligtirma / Forced labour
Herhangi bir bigcimde zorla galistirma yasaktir. Borg karsiligi ¢alistirma da buna dahildir.
Forced labour of any form is forbidden. This includes also forced bonded labour.

Cocuk isciligi / Child labour

Her tiirli gcocuk isciligi yasaktir. Yerel yasalar daha yiksek bir yas siniri dngérmedikge, okul ¢agindaki higbir
¢ocuk veyal5 yasindan kiigtk higbir kisi calistiriimayacaktir. Ayrica, 18 yasindan kiiglk isciler tehlikeli islerde
calistirilamazlar ve egitim ihtiyaglari géz 6niinde bulundurularak gece ¢alismasindan muaf tutulabilirler. (138
numarali ILO s6zlesmesi ve faaliyet gosterilen tlkelerin gocuk isgiligi konusundaki kanuni diizenlemelerinde
ongorilenler harig)

Child labour of any form is forbidden. Unless local law stipulates a higher age limit, no children of school age or
person younger than 15 shall be employed. And also, workers under the age of 18 shall not perform hazardous
work and maybe restricted from night work with consideration given to educational needs (Except for those
stipulated in the ILOConvention No. 138 and the legal regulations on child labor of the countries in which the
Supplier operates).
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Taciz / Harassment

Her bireyin kisisel haysiyetine, mahremiyetine ve kisisel haklarina saygi gosterilmelidir. Calisanlar bedensel
cezaya, fiziksel, cinsel, psikolojik veya s6zIi taciz veya suiistimale maruz birakilamaz.

The personal dignity, privacy and personal rights of every individual have to be respected. Employees shall not
be subject to corporal punishment or to physical, sexual, psychological or verbal harassment or abuse.

Tazminat ve Ucretlendirme / Compensation and Remuneration

Ucret, fazla mesai ve iicrete bagl diger haklar, yiiriirliikteki yasa ve ydnetmeliklere uygun olarak calisanlara
odenir.

Wages, overtime and other wage-related benefits are paid to employees in accordance with applicable laws
and regulations.

Calisma saati / Hours of work

Ulusal diizenlemeler daha az maksimum galisma saati gerektirmedigi siirece ve olaganiisti is kosullari disinda,
tedarikginin ¢alisanlarinin (diizenli olarak programlanmis bir temelde) standart bir ¢alisma haftasinda 48
saatten fazla veya toplam galisma haftasinda (fazla mesai dahil) 60 saatten fazla galismasi gerekmeyecektir.
Olaganiisti is kosullari disinda, ¢alisanlara her yedi (7) giinliik periyotta en az bir (1) glin izin verilir.

Unless national regulations require less maximum hours of work and except under extraordinary business
circumstances, employees of the Supplier shall not, on a regularly scheduled basis, be required to work a
standard work week of more than 48 hours or a total work week of more than 60 hours (including overtime).
Employees shall be provided at least one day off in every seven-day period, except in extraordinary business
circumstances.

Ayrimcilik yapilmamasi / Non-discrimination

Tiim galisanlar ise alma, terfi, tazminat, sosyal haklar, egitim, isten ¢ikarma ve fesih dahil ancak bunlarla sinirli
olmamak Uizere herhangi bir istihdam kararinda kesinlikle yeteneklerine ve niteliklerine gére muamele
gorecektir. Calisanlar higbir kosulda irk¢i nedenlerle veya renk, milliyet, sosyal veya etnik kéken, engellilik,
cinsel yonelim, siyasi veya dini goris, cinsiyet veya yas temelinde ayrimciliga maruz birakilamaz.

All employees will be treated strictly according to their abilities and qualifications in any employment decision,
including but not limited to hiring, advancement, compensation, benefits, training, layoffs and termination.
Under no circumstances shall employees be discriminated for racist reasons or on the grounds of colour,
nationality, social or ethnic origin, disability, sexual orientation, political or religious opinion, sex or age.

Orgiitlenme ve toplu sézlesme ézgiirliigii / Freedom of association and collective bargaining
Galisanlarin yasal 6rgiitlenme 6zgurlGgi ve toplu sdzlesme haklarina saygi gosterilir.
Employees' legal freedom of association and collective bargaining rights are respected.

3.ETiK KURALLAR / ETHICAL RULES

insan haklari / Human rights

Uluslararasi ilan edilmis insan haklarina saygi gdstererek ve bunlari koruyarak; tedarik zinciri boyunca, ézellikle
¢atisma mineralleri ve diger dogal kaynaklarin ticaretine iliskin ulusal yasalara ve uluslararasi anlasmalara
uygunluk agisindan higbir insan hakkinin ihlal edilmemesi saglanir.

Respecting and protecting internationally proclaimed human rights; throughout the supply chain, it is ensured
that no human rights are violated, particularly in terms of compliance with national laws and international
agreements on trade in conflict minerals and other natural resources.
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Fikri ve sinai miilkiyet haklarin korunmasi / Protection of intellectual and industrial property rights
Yiratilen faaliyet ¢cercevesinde (iglinci kisilere ait, patent, faydali model, endistriyel tasarim, telif haklari,
marka ve benzeri her tirli fikri ve sinai milkiyet haklarinin ihlalinden ya da haksiz rekabete yol agabilecek
eylemlerden kaginilir.

Violation of all kinds of intellectual and industrial property rights belonging to third parties, such as patents,
utility models, industrial designs, copyrights, trademarks and similar actions, or actions that may lead to unfair
competition within the scope of the activity are avoided.

Bilgi giivenligi ve varliklarin korunmasi / Data security and assets’ protection

Yetisen Kauguk sahip oldugu tim bilgileri birer varlik olarak kabul eder ve korur. Bunlar; ¢alisan teknolojimiz,
ticari bilgimiz ve sermayemiz gibi maddi ve maddi olmayan varliklari igerir.

Tedarikgi tarafindan Yetisen Kauguk’tan alinmis ticari ve teknik bilgi ve belgeler, iki taraf arasinda “Gizli Bilgi”
olarak tanmimlanir. Gizli ticari veriler giivenli bir sekilde saklanmalidir. Tedarik¢i, “Ticari Sir” ya da “Gizli Bilgi”
olarak tanimlanan rekabet avantaji1 saglayan tiim bilgileri (know-how) ve sektorde heniiz bilinmeyen fikir, bulus,
yontem, uygulama, tasarim ve benzerlerini Yetisen Kauguk’un yazili izni olmadan {igiincii sahislara
aciklamamalidir. Bu konudaki yasal diizenlemelere uymak zorunludur.

Yetisen Kaucuk considers all information in its possession to be assets and protects it accordingly. These include
tangible and intangible assets such as our technology, business information and capital. Yetisen Kauguk
implements an information security management system (ISO 27001) for this purpose and suggest on its
suppliers to implement this in their companies. Commercial and technical knowledge and documents received
from the customer are defined as "Confidential Information" between the two parties. Confidential business data
is stored securely. All information (know-how) that provides competitive advantage, defined as "Trade Secret”
or "Confidential Information", and ideas, inventions, methods, applications, designs and similar ones that are
not yet known in the sector are not disclosed to third parties. Legal regulations on this subject are complied
with.

Cikar ¢atismasi / Conflict of interest
Uygunsuzluk ya da gikar gatismasi yaratan eylemlerden kaginilir.
Actions that create impropriety or conflict of interest are avoided.

Hediye almak ya da vermek / Get or give a gift

Ticari gelenek ve promosyon niteligindeki malzemeler disinda, bir usulstzlGgiin varligi izlenimi yaratan,
bagimhlik iliskisine neden olabilecek ya da 6yle algilanabilecek, tedarikgi tarafindan génderilen herhangi bir
hediye kabul edilmez.

Except for commercial customs and promotional materials, any gift sent by the supplier that creates the
impression of the existence of an irregularity, which may cause or be perceived as a dependency relationship, is
not accepted.

Badjis ve sponsorluk / Donation and sponsorship

Bagis ve sponsorluk yalnizca gonilll olarak ve ilgili kanunlara uygun sekilde yapilir. Yasadisi ticari avantajlar elde
etmek icin kullanilmazliar.

Donations and sponsorships are made only on a voluntary basis and in accordance with applicable laws. They
are not be used to gain illegal commercial advantages.

4. iS SAGLIGI VE GUVENLIGi / OCCUPATIONAL HEALTH AND SAFETY

Kazalari ve yaralanmalari dnlemek igin glivenli ve saglkl bir ¢alisma ortami saglanir. ISO 45001'e gore is saglig|
ve givenligi yonetim sistemi uygulanir.

A safe and healthy working environment is provided to prevent accidents and injuries. Occupational health and
safety management system is applied according to ISO 45001.
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5. GEVRE / ENVIRONMENT

Tiim operasyonlar igin gegerli olan gevresel diizenlemelere ve standartlara uyulur ve faaliyet gésterdigimiz tim
alanlarda gevreye duyarli uygulamalar takip edilir. Cevre kirliligini en aza indirecek uygulamalar ile gevre
korumasi suirekli iyilestirilir. 1ISO 14001'e gbre ¢evre yonetim sistemi uygulanir.

Environmental regulations and standards applicable to all operations are complied with, and environmentally
friendly practices are followed in all areas where we operate. Environmental protection is constantly improved
with practices that will minimize environmental pollution. Environmental management system is applied
according to ISO 14001.

6-KULLANIMI YASAKLI VEYA SINIRLI KIMYASAL MADDELERIN YONETiIMi VE SORUMLULUKLAR /
PROHIBTED OR RESTRICTED CHEMICAL SUBSTANCES MANAGEMENT AND RESPONSIBILITIES

Prensip olarak, kimyasal maddeler ile ilgili yasaklar/kisitlamalar konusunda yururlikteki yasa ve yonetmeliklere
(6r. REACH, RoHS) uyulmasinin sart oldugunu belirtmek isteriz. Kanunlarin ilgili gereklilikleri de bir
zorunluluktur. Kullanilan kimyasallar igin tedarikgilerimizden sunlari bekliyoruz: kimyasallarin yonetmeliklere
gbre tanimlanmasi ve etiketlenmesi, uygun sekilde saklanmasi, tasinmasi ve kullanilmasi, gerekirse,
yonetmeliklere gore bertaraf edilmesi veya geri donistiiriilmesi. Gegerli yasal gerekliliklere uygun ve giincel
teknik ve glvenlik bilgi formlari (TDS, SDS) mevcut olmali ve talep lzerine Yetisen Kauguk’a génderilmelidir.

In principle, we would like to point out that it is essential to comply with applicable laws and regulations (eg
REACH, RoHS) regarding prohibitions/restrictions on chemicals. The respective requirements of the laws is also a
must. For the chemicals used, we expect our suppliers to identify and label according to regulations; store,
transport and handle properly, if required, dispose of or recycle according to regulations. Current technical and
safety data sheets (TDS, SDS) in accordance with applicable legal requirements must be available and sent to
Yetisen Kauguk on request.

7. SU TASARRUFU / WATER CONSERVATION

Yetisen Kauguk, birgok llkede su kithginin genis kapsamli ekonomik, sosyal ve ekolojik sonuglari oldugunun
bilincindedir. Su desarjlarinin en aza indirilmesini ve su tiiketiminin azaltilmasini saglayan prosedirler uygulanir.
Yetisen Kauguk is aware that the scarcity of water in many countries has far-reaching economic, social and
ecological consequences. Procedures are implemented to minimize water discharges and reduce water
consumption.

8. ATIK AZALTMA / WASTE REDUCTION

Yetisen Kauguk, kaynaklart korumak amacrtyla israfi en aza indirmek igin istikrarlt bir sekilde ¢alisir.
Tedarikgilerimizden, tehlikeli atiklari en aza indirmek, atik geri doniisiimiinii artirmak, uygun bertaraf ve geri
doniisiim ¢aligmalarini yiiriitmek ve iiriin, proses ve hizmetlerin genel verimliligini optimize etmek i¢in politika
ve prosediirler gelistirmelerini bekliyoruz.

Yetisen Kauguk works consistently to minimise waste in order to conserve resources. Procedures are in place to
minimize hazardous waste, increase waste recycling, carry out appropriate disposal and recycling efforts, and
optimize the overall efficiency of products, processes and services.

ihsan YETISEN
Genel Miidiir / General Manager
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